Press Release
Hon’ble CEC Tashi Gyalson Called on by Representatives of All Ladakh Daily Rated Workers

Leh, February 25: The Hon’ble Chairman/CEC, LAHDC Leh, Adv. Tashi Gyalson, was called on by the President
of All Ladakh Daily Rated Workers (DRWs), Phunchok Angchuk, and Vice President, Stanzin Dorjey.

The representatives conveyed their heartfelt gratitude to the Hon’ble CEC on behalf of All Ladakh Daily Rated
Workers for the extension of benefits under the consolidated guidelines of the Department of Personnel &
Training (DoPT).

This significant decision benefits 1,900 DRWs across various departments of UT Ladakh, acknowledging their
invaluable contributions in maintaining essential services. The extended benefits will provide enhanced job
security, improved working conditions, and well-deserved recognition for their dedication and hard work.

Hon’ble Chairman/CEC, Adv. Tashi Gyalson, expressed his deep gratitude to Hon’ble Prime Minister Narendra
Modi Ji, Hon’ble Home Minister Amit Shah Ji, and Hon’ble Lieutenant Governor of Ladakh Brigadier (Dr) BD
Mishra (Retd), for their support in making this long-awaited decision a reality.

Additionally, the Hon’ble CEC congratulated the workers and reaffirmed LAHDC Leh’s commitment to ensuring
fair and progressive policies that uplift and empower Ladakh’s workforce.
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Subject: Extension of benefits of Consolidated Guidelines of DoPT Office
Memorandum dated: 13.02.2020 for the Daily Rated Workers of UT of Ladakh.

Order No.: 5 - F of 2025
Dated: 25 .02.2025

Whereas, there are approximately 1900 Daily Rated Workers in various
Departments of the Administration of UT of Ladakh as per the Report submitted by the
Fact-Finding Committee constituted to look into the issue of Daily Rated Workers
(DRW) in the UT of Ladakh.

Whereas, it has been decided that all such Daily Rated Workers shall be
extended selected benefits envisaged in the Consolidated Guidelines on Casual
Workers contained in DoPT's Office Memorandum dated 13.02.2020.

Now, therefore, by this Order the following provisions of the Consolidated
Guidelines / Instructions contained in the DoPT's OM dated: 13.02.2020, are hereby
extended to the DRWs in the UT of Ladakh, namely:

1%

a. Where the nature of work entrusted to the DRW and regular worker is

the same, the DRW shall be paid at the rate of 1/30™ of the pay at the minimum

of the relevant pay scale plus dearness allowance for work of 08 hours a day.
(Clause 2.1, part ‘A’ of the DoPT OM)

Provided that, if the DRW is performing work different from the work done by a

regular employee, the DRW shall be paid only the minimum wages as notified

by the Labour & Employment Department and as made applicable to the

Government Offices/Departments by the Finance Department.

(Clause 2.2, part ‘A’ of the DoPT OM)

b. The DRW may be given one paid weekly off after six days of continuous

work.

(Clause 3.1, part ‘A’ of the DoPT OM)

Provided that, the payments to the DRV may be restricted only to the days on

which they actually perform duty with a paid weekly off. In addition, they will

also be paid for a Public Holiday, if it falls on a working day.
(Clause 3.2, part ‘A’ of the DoPT OM)
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(o5 This Order is applicable to such DRWs who are working as of
01.01.2025 and have rendered a continuous service of at least 10 years, having
been engaged for a period of at least 240 days (206 days in the case of Offices
observing 05 days week) in a year.

(based on Clause 1.2 of part ‘B’ of the DoPT OM)
d. For the purpose of computing the minimum of basic pay, as at (a) above,
the benefits of increment at the same rate / level of pay in the pay matrix, would
be taken into account for calculating pro-rata wages for every one year of
services rendered / engaged, subject to performance of duty for at least 240
days (206 days in offices observing 05 days week) in a year.

(based on Clause 2.2 of part ‘B’ of the DoPT OM)
The minimum of basic pay shall be arrived at, on the basis of the number years
of engagement as DRW, at a periodic interval / grouping of 10 years, 13 years,
16 years, 19 years, 22 years, and 25 years and above.
lllustration: Since almost all of the 1900 DRWs are undertaking task
performed by posts in SL-1 of the pay matrix, the minimum of basic pay shall

be as follows:

No. of years served|No. of the cell [Basic pay |DA@50% | Monthly
by DRW as offin vertical remuneration
01.01.2024 column of SL- (see note
1 in the pay below)
matrix

1i 2, 31 4. 5
10 years completed Cell 10 19300 9650 28950
up to 12 years, 09
months
13 years completed Cell 13 21100 10550 31650
up to 15 years, 09
months
16 years completed Cell 16 23100 11550 34650
up to 18 years, 09
months
19 years completed Cell 19 25200 12600 37800
up to 21 years, 09
months
22 years completed Cell 22 27600 13800 41400
up to 24 years, 09
months
25 years and above Cell 25 30200 15100 45300




(Note: In view of instructions in clause 3.1 and 3.2 of part ‘A’ of DoPT OM, the
number of days in a month is calculated as a full month of 30 days).

e. Maternity Leave to DRW, as admissible to regular Class-IV posts
employee shall be allowed.
(see Clause 2.4 of part ‘B’ of the DoPT OM)
Also, Paternity Leave as admissible to regular Government employees
who has less than the two surviving children, for a period of 15 days, during the
confinement of his wife will be allowed. During the period of such leave, he shall
be paid wages drawn immediately before proceeding on leave.
(see Clause 1.3, part ‘D’ of the DoPT OM)
f. Leave entitiement would be on a pro-rata basis of one day for every 10
days of work. This leave will be credited to a separate leave account of the
DRW on 01¢! January and 01%! July for the preceding half year. There will be no
encashment of the leave on termination of service for any reason or on their
quitting the service. Casual Leave / Earned Leave / Special Leave / Half Pay
Leave (Commuted leave) etc., as available to regular Government employees
shall not be admissible.
(See clause 2.3, part ‘B’, read with clause 4.1(6), part ‘B’ of the DoPT OM)

2. The DRWs to whom this Order has been extended to, shall not be entitled for
any grant of temporary status or for regularisation in service or for regular
engagement, in any form in the Administration of UT of Ladakh; and can be removed
or terminated from the service, if there are serious case(s) of misconduct and violation
of conditions of the service, at the sole discretion of the Head of Department
concerned.

3. The tentative number of Daily Rated Wagers engaged in each Department is
annexed as Annexure (A) to this Order.

The 1800 Nos of Daily rated workers are as per the Fact-Finding Committee
Report and the number may vary subject to complete verification by the respective
departments.

4. The Administrative Secretaries of each Department may verify the genuineness
of all the Daily Rated Wagers engaged in the respective Departments from time to
time and as per the details submitted by the Departments to the Fact-Finding
Committee Constituted in this regard.




5. This order shall be applicable only to those Daily Rated Wagers who has been
enrolled on “Aadhar Based Biometric Identification & Skill Profiling of Daily Rated
Workers” in pursuance to Government Order No. 126-F of 2016 dated 28.04.2016.

6. All other types of workers such as part time workers, seasonal workers, workers
engaged on consolidated remunerations etc. shall be outside the purview of this Order.

Workers engaged against specific schemes like ReK, NYC, ICDS, MDMS etc ;
or engaged under any other Centrally Sponsored Schemes or Central Sector
Schemes shall be outside the purview of this Order.

Daily Rated Workers engaged post complete ban on engagement of such
workers as per Government of Jammu and Kashmir Order No. 43-F of 2015, dated:
17.03.2015, are also not eligible to be extended the benefits of this Order.

7 This Order shall be applicable from 01.01.2024, but the monetary benefits shall
take effect from Financial Year 2025-26 i.e. with effect from 01.04.2025.

This issues with the approval of the Hon'ble Lieutenant Governor, UT of
Ladakh, vide e-file No. A/383/2024 (E 20411).

Sdl/-

Dr. Pawan Kotwal, IAS

Chief Secretary / Secretary Finance
UT of Ladakh.




